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Frontier Community Services 
(FCS), a non-profit based in Chilli-
cothe that develops family and se-
nior rental communities, is investing 
$8.4 million to develop Pike Run Vil-
lage on Elida Road in Delphos. The 
proposed development, according to 
Todd Valentine, director of develop-
ment services, FCS, will serve mod-
erate income families with afford-
able rents. 

Frontier Community Services, LW 
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Bryan moving on amphitheater project

Brenntag invests $10M in Toledo facility

Brenntag Great Lake’s new facility on Campbell Street in Toledo

Rendering of the Pike Run Village development in Delphos

Rendering of the new amphitheater being built in Bryan Recreation Park
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Company now occupies the former Heinz facility on Campbell Street
Brenntag Great Lakes, a chemical and in-

gredients distributor, has invested $10 mil-
lion in Toledo and now occupies the former 
224,000 square foot Heinz facility at 1411 
Campbell Street. According to Dan Arneson, 
president, Brenntag Great Lakes, the company 
moved in and began operations in early July, 
although renovations and upgrades will con-
tinue until the end of the year to complete ad-
ditional interior and exterior storage and pro-
cessing capabilities.

When discussing the expansion to Tole-
do, Arneson said, “Brenntag is committed to 

FCS to develop $8.4M Pike Run Village
New development to serve moderate income families in Delphos

In 2009, community members of Bryan 
came together to form a giving circle – Proj-
ect 2020. The goal of Project 2020 was to pro-
vide seed money for a major project or initia-
tive in 2020 that would positively impact the 
future of the Bryan community. 

According to Mike Shaffer, the lead person 
on the Fountain City Amphitheater project, af-
ter an exhaustive study of various locations, 
including several in the downtown area, the 
committee chose the Bryan Recreation Park. 

“A group of philanthropic individuals put 
our heads together about 10 years ago and 
said, ‘Individually, we really can’t donate 
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J&B Medical Supply expands to 

downtown Toledo
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Founder’s Hall
Newly renovated, carpeted 

,  sq. ft. exhibition hall 
ideal for conferences, meetings, 
events, trade shows and more!  
Our catering offers a wide 
variety of menu items - plated 
or buffet.

Heritage Inn
The Sauder Heritage Inn has 
overnight accommodations and 
meeting facilities for your 
special event or group meeting. 
Enjoy the indoor pool with 
waterfall, hot tub and 
complimentary breakfast. 

Historic Village
Ohio’s largest living history 
village provides a unique 
addition to your next event. 
NEW 1920s Main Street with 
our theatre and speakeasy 
offers an exciting venue for a 
banquet or party. 

Banquet & 
Conference Center

For Your Next Meeting Or Event

Call today 8 - -  and begin planning your event!   
6  State Route , Archbold, OH   SauderVillage.org
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Sauder completes $6.8M 1920s Main Street project
Sauder Village, a non-profi t family vaca-

tion destination in Archbold, has completed 
its $6.8 million 1920s Main Street project – 
part of its Walk Through Time Experience. 
Sauder opened the new permanent addition 
to guests in mid-August.

Debbie David, president and CEO of Sau-
der Village, said, “This permanent addition 
to the Sauder Village experience will help 
tell the story of the 1920s as ‘the new era’ 
in United States history. Often referred to as 
the Roaring Twenties, this decade was a pe-
riod of transition from America’s past to the 
start of the modern age. This one-of-a-kind 
project replicates a 1920s Main Street typ-
ical to northwest Ohio, allowing guests to 
experience the 1920s at a theater, clothing / 
dry goods store, fi re station, soda fountain, 
and more.”

The project broke ground in December 
2017 and has opened in multiple phases since 
that time. The Spieker Company served as the 
general contractor for the project, and Bueh-
rer Group Architecture & Engineering, Inc. 
served as the architect.

“As part of the Sauder Village master 
plan, we continue to look for new ways to 
immerse guests in authentic experiences that 
make history relevant to our lives today. The 
Walk Through Time experience at Sauder 
Village has been developed over the past 15 
years with the help of staff, volunteers, advi-
sors, contractors, donors, and capital funding. 
Guests can experience more than 120 years of 
Great Black Swamp history while traveling 

from Natives and Newcomers (1803) to Pi-
oneer Settlement, (1830–1908), the 1920s 
Grime Homestead, and now the 1920s Main 
Street,” said David.

The 1920s Main Street includes an east 
and west side with different features.

East Side
Dr. McGuffi n’s Offi ce – Dr. McGuffi n 

built this offi ce in nearby Pettisville in 1911. 
It features many of the medical instruments 
used by country doctors.

Rich Auto Dealership and Gas Station 
– This reconstructed building highlights the 
sale and repair of the automobile, one of the 
most iconic inventions of the 20th century.

Ohio Farm Bureau Offi ce – Founded in 
1919, some of the organization’s early goals 
included providing electric service to rural 

areas, crop insurance, and helping pass leg-
islation to assist farmers. 

Farmers & Merchants Bank – What is 
a bank bond? How did paper and coin mon-

ey exchanges evolve over time? This replica 
of an original downtown Archbold bank of-
fers insights into the fl ourishing economic 
history of the country before the devastating 
fi nancial crash of 1929.

Schuck Jewelry Store – More than neck-
laces, rings, and watches, the jewelry store of 
the 1920s offered a wide array of high-end 
items including China sets, porcelain, eye-
wear, tea services, fl atware, cuff link sets, 
cameras, electric lamps, and more.

Stotzer Hardware Store – Evolved from 
the general mercantile store and harness 
shop, the 1920s hardware store offered tools 

and materials for almost any home or farm-
stead need. If it was not available, a custom-
er could browse numerous catalogs and or-
der right away.

Okuley Barbershop – In the 1900s, the 
barbershop was one of the social centers of 
the community and provided a place to spruce 
up from your travels, and get a shave or hair-
cut. Modern public restrooms are included in 
this building.

Elmira Train Depot – Trains fi rst ap-
peared in northwest Ohio in the 1850s. This 
depot showcases the important role of the rail 
system. The depot serves as a physical stop 
for the Erie Express Train ride.

Community Plaza and Bandstand – 
The community plaza and bandstand adja-
cent to the depot served as a sense of com-
munity pride. Original salvaged bricks from 
downtown Archbold were used to create the 
plaza at the depot. A traditional bandstand 
near the plaza will host special program-
ming and events.

Caboose – Once a vital part of the rail-
road, the caboose was the last car on the 
freight train and provided shelter for the 
crew.

Other Businesses Represented on Main 
Street – Andres and Central Insurance Agen-
cies, Rupp’s Furniture and Undertaking, Ohio 
Gas, Kolb, and The Ohio Art Company.

West Side
Livery – Up until the advent and afford-

ability of the automobile, the livery was an 

Part of the East Side of the 1920s Main Street project at Sauder Village

(…continued on page 26)
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As the largest revenue source of the glob-
al fi ntech market, digital payments are set to 
reach a $4.4 trillion transaction value this 
year, a 5% drop compared to pre-COVID-19 
fi gures. According to data gathered by Buy-
Shares.co.nz, China and the United States, 
as the world’s two largest digital payments 
industries, are expected to generate 65% of 
that value.

Transaction value to jump 85%
 in the next four years

The digital payments segment includes 
payments for products and services made 
over the internet and mobile (POS) payments 
via smartphone applications. As the world’s 
leader in digital payments, China is expect-
ed to generate $1.9 trillion in transactions 
this year, or nearly 45% of all digital pay-
ments in 2020, revealed the Statista 2020 
FinTech Survey.

The United States ranked as the sec-
ond-largest market, with an $895.7 billion 

transaction value and a 20% market share in 
2020. Japan, the United Kingdom, and South 
Korea follow with $165.2 billion, $164.4 
billion, and $113.5 billion in transactions, 
respectively.

Although the coronavirus pandemic has 
affected the entire fi ntech industry, statis-
tics show the leading digital payments mar-
kets are set to witness impressive growth in 

the following years. The Chinese 
digital payments market is ex-
pected to surge by 84%, with the 
combined value of transactions 
reaching $3.5 trillion by 2024. 
The United States is forecast to 
reach a $1.5 trillion transaction 
value by 2024, a 67% jump in 
four years.

Although Europe’s share is 
considerably smaller than those 
of the two leading regions, the 
Statista survey revealed the old 
continent showed the most sig-
nificant growth in digital pay-
ments. The entire European dig-
ital payments industry is expect-
ed to boom in the next four years, 
growing by a compound annu-
al growth rate (CAGR) of 18.7% 
and reaching a near $1.6 trillion 
transaction value by 2024.

The total transaction value of 
the global digital payments indus-
try is forecast to jump by 85% and 
reach $8.2 trillion in 2024.
Most digital payments 

users live in China
Recent years have witnessed a surge in 

the number of people handling digital pay-
ments, with the fi gure growing from 2.7 bil-
lion in 2017 to over 4.6 billion in 2020. In 
the next four years, the number of users in 
the digital payment segment is set to touch 
6.4 billion.

Statistics show most digital payment us-
ers live in China. In the last three years, the 
number of Chinese users utilizing online 
payments has soared from 840 million to 1.3 

billion, nearly 30% of all users in the world. 
This fi gure is expected to jump over 1.6 bil-
lion in the next four years.

The United States is set to reach 305.7 mil-
lion users in the digital payments segment 
in 2020, four times less than leading China. 

According to Statista’s 2020 FinTech Sur-
vey, this number will rise to 353 million by 
2024. Statistics indicate the number of Eu-
ropeans using digital payments is forecast to 
grow by 24% in the next four years, reaching 
721.7 million by 2024.

Member FDIC

At F&M it’s always about you and us.
Partner with us for all your business banking needs.

TOM LUECK 
Commercial Banker 
419.931.8892

WILL TUNIS 
Commercial Banker 
419.878.0305

fmrch_38974_Toledo_Business_Journal_Print_Q3.indd   1 8/20/20   2:53 PM

KA Real Estate completes acquisition from Welltower
Portfolio of 34 assets comprises diverse medical offi  ce buildings and senior housing properties

Kayne Anderson Real Estate (KA Real 
Estate), the real estate private equity arm of 
Kayne Anderson Capital Advisors, L.P., has 
completed the acquisition of a large health-
care portfolio comprised of medical offi ce 
buildings and seniors housing properties 
from Welltower Inc., a real estate investment 
trust. The portfolio consists of 34 properties, 
including 27 medical offi ce buildings across 
the US and seven seniors housing commu-
nities located in Florida.

“This transaction was a direct result of 
the long-standing strategic relationship be-
tween KA Real Estate and Welltower that 
achieved a mutually benefi cial outcome.  
This portfolio is a very compelling addi-
tion to our platform – institutional quali-
ty medical offi ce buildings with long dura-
tion leases and seniors housing assets with 
strong current cash fl ow and near-term val-
ue enhancements through signifi cant capital 
improvements,” said David Selznick, chief 

investment offi cer of KA Real Estate. “We 
believe KA Real Estate’s operator-oriented 
investment platform positions us very well 
to continue to acquire attractive assets and 
create favorable risk-adjusted returns for 
our investors.”

“The rapid completion of this transaction 
with our long-time industry collaborators, 
KA Real Estate, is indicative of the strong 
demand for quality seniors housing and med-
ical offi ce building assets,” said Shankh Mi-
tra, vice chair, CIO and COO of Welltower.  

“Dave and his team were a delight to work 
with and they executed perfectly without 
hesitation during a very uncertain time. For 
Welltower, the transaction signifi cantly en-
hances our liquidity profi le, not only afford-
ing us increased fl exibility to navigate the 
ongoing challenges posed by the COVID-
19 pandemic, but also allows us to consider 
opportunistic capital deployment. We look 
forward to working with our partners at KA 
Real Estate on future transactions.”

KA Real Estate will own and operate the 
portfolio with their best-in-class operating 
partners MB Real Estate and Discovery Se-
nior Living. Chad Lavender and Ryan Ma-
conachy of Newmark Knight Frank acted as 
advisors for Welltower on the transaction.  
Additionally, Wells Fargo Bank fi nanced 
the senior housing assets through its Fred-
die Mac Seller Servicer business, and Cap-
ital One Bank NA led the fi nancing syndi-
cate for medical offi ce assets.

Welltower Inc.’s headquarters located in Toledo

China and US to generate 65% of digital payments in 2020
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Marathon Petroleum Corp. (MPC) and 
certain subsidiaries of the company have 
entered into a defi nitive agreement with 
7-Eleven, Inc., a wholly owned, indirect 
subsidiary of Seven & i Holdings Co., Ltd., 
whereby 7-Eleven will acquire Speedway 
for $21 billion in cash. The transaction is 
expected to close in the fi rst quarter of 2021, 
subject to customary closing conditions and 
regulatory approvals.

“This transaction marks a milestone on 
the strategic priorities we outlined earlier 
this year,” said Michael J. Hennigan, presi-
dent and chief executive offi cer, MPC. “Our 
announcement crystalizes the signifi cant 
value of the Speedway business, creates 

certainty around value realization and de-
livers on our commitment to unlock the val-
ue of our assets.  At the same time, the es-
tablishment of a long-term strategic rela-
tionship with 7-Eleven creates opportunities 
to improve our commercial performance.”

Strategic Rationale: 
• Certainty of value for MPC share-

holders: The $21 billion valuation repre-
sents a signifi cant value unlock. The 100% 
cash transaction immediately captures val-
ue for MPC shareholders relative to poten-
tial valuation risks of other alternatives

• Signifi cant after-tax cash proceeds: 
This transaction is expected to result in af-
ter-tax cash proceeds of approximately$16.5 

billion. MPC expects to use the proceeds 
to both repay debt to protect its investment 
grade credit profi le and return capital to 
shareholders. Specifi c details will be an-
nounced at the time of transaction close.

• Long-term relationship drives addi-
tional value: The arrangement includes a 
15-year fuel supply agreement for approxi-
mately 7.7 billion gallons per year associat-
ed with the Speedway business. The compa-
ny expects incremental opportunities over 
time to supply 7-Eleven’s remaining busi-
ness as existing arrangements mature and 
as 7-Eleven adds new locations in connec-
tion with its announced US and Canada 
growth strategy.

Approvals and Timing  
The transaction has been unanimous-

ly approved by the boards of directors of 
both companies. The transaction is ex-
pected to close in the fi rst quarter of 2021 
and is subject to customary closing condi-
tions, including clearance under the Hart-
Scott-Rodino Antitrust Improvements Act 
of 1976.

Advisors
Barclays acted as exclusive fi nancial ad-

visor and Wachtell, Lipton, Rosen & Katz 
acted as legal advisor to MPC. J.P. Mor-
gan acted as independent fi nancial advisor 
to the Speedway transaction committee of 
MPC’sboard of directors.

Providing Commercial Services  
For All 50 States 

Sun Federal Credit Union opens new Perrysburg branch
Sun Federal Credit Union has complet-

ed construction of its new branch Perrys-
burg – with an innovative, modern look, 
and feel, noted officials.

Dave Wilde, vice president of market-
ing and business development said, “This 
marks an exciting relocation for us. In 
the best interest of improving service to 
our membership, we decided to move our 
branch from Commerce Drive in Perrys-
burg, just down the road. While it is only 
half a mile from our old facility, the up-
grade really is a world away.” 

The new branch is located at 26567 

North Dixie Hwy, #129 in Perrysburg and 
will host a socially distanced grand open-
ing through September 30. 

“Our new location is very convenient – 
just off I-475 and US 23. It is easily acces-
sible and located at The Shoppes at River 
Place, next to Barry Bagels,” said Wilde.

According to the bank, at the heart 
of the new facility is convenient state-
of-the-art technology The branch utiliz-
es Harmony ITMs, or interactive teller 
machines. Harmony supports real-time, 
two-way interactions with staff that en-
able social distancing, while keeping a 

personal touch. 
“Our member-owners have really tak-

en to Harmony at our other branches. The 
machines do limit physical contact, but 
the human interaction is still very pres-
ent. What’s more, they can be used just 
like a standard ATM during and after reg-
ular business hours. This technology lets 
you talk to a compassionate representative 
who can help with virtually any transac-
tion that could be done in person. It’s all 
completed right through the machine in 
a way that’s fast, convenient, and secure. 
We are here to help members feel more 

confident with their financial situation. 
Now, more than ever, it’s important that 
we help one another succeed,” said Bri-
an Hughes, president and CEO.  

Sun Federal invites members and the 
community to visit the branch in the com-
ing weeks but asks that you respect so-
cial distancing guidelines in effect. Wil-
de added, “We want everyone to feel wel-
come and be safe at the new branch. We 
say it’s the perfect balance of comfort, 
technology, and safety.”

The credit union operates 13 branches 
throughout Ohio and Pennsylvania. 

Marathon agrees to $21B sale of Speedway to 7-Eleven
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In late June, the Toledo-Lucas County Port 
Authority (TLCPA) closed on a $4.25 
million, tax-exempt, 30-year bond 
transaction for Health Partners of 
Western Ohio (HPWO). HPWO 
is an independent, non-profi t, 
community-directed organi-
zation serving low income and 
medically under-served com-
munities based out of Lima.

The interest rate for this deal 
was 3.25%, noted TLCPA, and its 
fi nancing will assist HPWO 
with expanding its presence 
in the Toledo area, as the 
bond proceeds are being used 
to purchase and renovate a 
21,942 square foot building in 
the Old West End neighborhood. 
A total of 53 jobs will be created with 
the establishment of the new facility. The interest 
rate for this deal was 3.25%, noted TLCPA.

Janis Sunderhaus, CEO, HPWO, said, “Health 
Partners is thrilled that during the COVID-19 cri-
sis, when we are all concerned with our day-to-
day lives, the Toledo-Lucas County Port Authority 
is looking to the future. The bond funding will help 
to establish the Old West End Community Health 
Center, which will provide essential medical, den-
tal, behavioral health, drug treatment, and pharma-
cy services that will help keep our communi-
ty healthy so we can weather a crisis like the 
pandemic easier in the future. This partner-
ship has helped to make our dream a reality 
sooner and we are excited about the impact 
this site will make in Toledo.”

HPWO, which opened its fi rst facility in 
Lima in 2003, now has 18 sites throughout 
the region. According to Sunderhaus, the 
organization aims to be a one-stop shop for 
primary care.

“Our goal is to have 98% of all your pri-
mary care needs able to be taken care of 
in our buildings. We want everyone to be 
healthy, and they need to have a regular 
source of care.”

Sunderhaus noted that, typically, if peo-
ple don’t have an established place to receive 
care, they go to the emergency room and are 
more reactive instead of preventative.

“We know the emergency room is a great 
place if you have a broken leg, are in a car 
accident, or if you’re having a heart attack, 
but it’s not a great place to have high blood 
pressure or diabetes taken care of, or a sore 
throat – all of those kinds of things. So if 
people don’t have an established place to 
go, when they get sick, they have to make 
a decision and maybe go to the emergen-
cy room,” explained Sunderhaus. “We know 
the emergency room is about 10 times more 
expensive to get the same care done than in 
primary care. So what happens is when peo-
ple just use the emergency room, they never 
have anyone talk to them about prevention. 
So they’re not getting colonoscopies, they’re 
not getting mammograms, etc. They’re not 
getting people to talk to them about smok-
ing or weight reduction. And so all of their 
healthcare tends to be on the reactive side, 
which we know is much more expensive.”

Sunderhaus noted that HPWO tries to 

prevent that by establishing itself in the communi-
ty, providing a place to for people to visit for 

primary care and other needs, and then 
stay preventative.

“What we do is we take care of 
the needs that they present us with. 
And then we say, ‘Hey, we need 

you to come back in a couple of 
weeks cause you need a pap 
test’ or ‘We need to get you 
into our dentist. You haven’t 
had your teeth cleaned.’ And so 
our goal is to move people from 
that reactive kind of care into a 
prevention and wellness sort of 
style. So we can give a lot more 

care to people that really meets their 
needs. It’s planned – and that really helps 

them understand their health and stay healthy for 
longer,” said Sunderhaus.

The new facility, located in the Old West End, 
will be put up for bid in September and will take a 
year to complete, noted Sunderhaus. HPWO plans 
to use local craftsmen to renovate the building from 
top to bottom, and will include waiting rooms, den-
tal exam rooms, medical rooms, and a pharmacy.

“We’re excited to be in the neighborhood and it’s 
right down from Scott High School, which is where 
we have one of our school-based health centers. 
It’s great that we’ll be able to take care of the kids 

while they’re in school and then their parents and 
their family members will also have a place to go,” 
said Sunderhaus.

She went on to explain that the fi nancing from 
TLCPA helped get HPWO about two or three years 
ahead of where it would have been.

“You know, I always say we always are going 
to be able to do what we need to do for communi-
ties, but the fi nancing probably got us two or three 
years ahead of where we would have been. And if 
you think about two or three years, that could be 
2,000-3,000 people’s lives we save,” said Sunder-
haus. “We could’ve done a project in a couple of 
years and we could’ve saved our money, but that’s 
thousands of people whose lives we wouldn’t have 
touched. So I presented our mission, our vision, 
and how we want to be a part of the community to 
the Port Authority, and they were great to work with. 
They understood how we fi t into the needs of the 
community, and it was really very seamless.”

According to Sunderhaus, this is the fi rst time 
she has entered into a bond deal, but TLCPA made 
it very easy.

“It was a little bit scary at fi rst, as I’m an old pub-
lic health nurse who raised up through the organi-
zation to be the CEO. With that, the Port Authori-
ty made it very easy. They explained it to me and 
walked me through it. Instead of it being extremely 

intimidating, it was really quite a smooth process. 
The deal got us good fi nancing, but it also locked in 
a rate for 30 years. So in fi ve years, we won’t have a 
big balloon payment, so that makes it easier sleep-
ing at night,” said Sunderhaus.

“It’s nice to be able to work with a group of peo-
ple that are committed to the community and who 
are committed to improving the community. I would 
encourage people to look around and look at your 
options. With a bond, it’s a little bit more complex, 
but I think it’s well worth it, and I would encourage 
people to take a look at it,” Sunderhaus continued.

“We’re excited to be able to hire local people for 
the construction project and we’re very much look-
ing forward to hiring and getting ready to open ser-
vices around this time next year.”

HPWO uses bond to 
expand in Toledo
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Northwest Ohio Psychi-
atric Hospital (NOPH), a lo-
cated at 930 South Detroit 
Avenue in Toledo, is invest-
ing $1.5 million for an addi-
tion project – part of a larg-
er $10 million phased proj-
ect to undergo various reno-
vations at its 236,000 square 
foot facility as part of its 
normal capital improvement 
cycle that began in 2019.

Eric R. Wandersleben, 
director of media relations 
and outreach for Ohio De-
partment of Mental Health 
and Addiction Services 
(OhioMHAS), said, “This project entails the 
addition of a 2,700 square foot space to al-
low patients to have visitors outside of the pa-
tient units. It provides for more privacy for the 

patients, and more security for the visitors.”
According to Wandersleben, visitors are 

currently brought into the patient units, which 
is not ideal from a safety perspective. The new 

addition allows visitors to come directly into 
the visitation area, enjoy their visit with the 
patient, and leave without entering into the 
patient living units. 

“It is a much more comfortable and secure 
environment for all parties,” said Wandersle-
ben. “Receiving visitors, especially while hos-
pitalized, is vital to a patient’s recovery. This 
project will allow for patients to receive vis-
itors in an environment conducive to those 
therapeutic visits and will generate a great 
propensity for recovery.”

Delventhal Construction Co., based in 
Millbury, is the 
general contrac-
tor for the proj-
ect, and Duket 
Architects Plan-
ners, based in 
Toledo, is the 
architect. The 
scheduled com-
pletion date for 
this phase of the 
project is slated 
for late October. 

“The main 
space is for pa-
tient visitation, 
but was designed 
for fl exibility.  It can also be used for movies 
for the patients, and will provide for on-site le-
gal hearings as well,” said Wandersleben. 

The addition is located directly off of the 
main corridor separating the four patient liv-
ing units, noted Wandersleben, and all of the 
mechanical, electrical, and plumbing (MEP) 
systems are set to current energy codes, and 
have been designed to be as energy effi cient 
as possible. 

Previous projects included updating pa-
tient bathrooms, replacing door hardware, 
and adopting an open nursing station design. 
Additional projects replaced the windows 
and the boilers to improve the energy effi -
ciency and the safety of the building, as well 

as the installation of new 
HVAC controls and boil-
ers designed to improve 
the comfort of the patients 
and staff.

NOPH is one of six re-
gional psychiatric hospitals 
operated by the Ohio De-
partment of Mental Health 
and Addiction Services. Pa-
tients receive individual-
ized treatment on their units 
by members of the treat-
ment team including psy-
chiatrists, nursing, social 
work, activity therapists, 
dietician, peer support, and 

psychologists. 
“There is a common emphasis on symptom 

management, development of coping skills, 
and resuming one’s productivity at home 
and in society.  Modalities of treatment in-
clude group therapy, individual therapy, phar-
macotherapy, and recreational therapy,” said 
Wandersleben.

The hospital provides inpatient psychiatric 
evaluation and treatment for adults from 23 
counties of northwest Ohio who have severe 
mental illness or need forensic evaluation.

“Some of the features of the hospital in-
clude outside 
courtyards, 
half basketball 
courts, and ga-
zebos ava i l-
able for patient 
use. Some in-
terior aesthet-
ics include a li-
brary, a horti-
culture room, 
a large activi-
ty area, and fi t-
ness area. Pa-
tients are en-
couraged to en-
gage in activ-

ities and participate in all aspects of pre-
scribed treatment to facilitate recovery,” ex-
plained Wandersleben. “Regardless of reason 
for admission or severity of symptoms, our 
team at NOPH works diligently with fam-
ily and outpatient community stakeholders 
to develop a safe, comprehensive discharge 
plan specifi cally addressing each patients in-
dividual needs.”

NOPH is accredited by The Joint Com-
mission and also certifi ed by the Centers for 
Medicare and Medicaid Services (CMS), has 
273 full- and part-time employees, and Wan-
dersleben noted that the projects represent its 
ongoing commitment to NOPH and the staff 
there who do exemplary work.  

Because having the right business advisor

has never been so important.

An Independently Owned Member, RSM US Alliance

GJMLTD.COM

Maumee • Findlay 

Healthcare &Healthcare &
InsuranceInsurance

NOPH investing $1.2M in addition project
Project entails an addition of a 2,700 square foot space to allow patients to have visitors

Rendering of the 2,700 square foot addition to Northwest Ohio Psychiatric Hospital

Northwest Ohio Psychiatric Hospital
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Benjamin Robison has been appointed as 
Wood County health commissioner.

Robison has roots in Bowling Green and 
spent the last fi ve years leading emergency 
planning and response efforts for the Ohio 
Department of Health. He was appointed to 
this position in late July.

“We’re thrilled to hire someone with Ben’s 
experience leading the State’s emergency re-
sponse unit to be our next health commis-
sioner,” said Cathleen Nelson, president of 
the board of health. “We’re confi dent in Ben’s 
abilities to continue leading our team’s re-
sponse to the COVID-19 pandemic, and that 
his ties to our community help make him an 
excellent choice for Wood County.”

Robison graduated from Bowling Green 
High School and Bowling Green State Uni-
versity (BGSU). He earned a Master’s de-
gree in public health administration from 
the Northwest Ohio Consortium for Public 
Health. He has worked in emergency pre-
paredness and public health for more than 
10 years.

Robison is taking over the role of health 
commissioner from Ben Batey, who is now 
serving as the chief health offi cer for BGSU. 
Wood County Health Department and BGSU 
have also formed a partnership that will allow 
the two agencies to work together as leaders 
in public health in northwest Ohio.

Batey submitted his resignation to the 
board of health in late June. He remained in 
his role as health commissioner until late July, 
giving the board time to conduct a thorough 
search for a new health commissioner. 

“It has been an absolute honor to serve as 
the Wood County Health commissioner and 
to work with such a great Board of Health, 
staff, and community partners,” Batey said. 
“We have accomplished many wonderful 
achievements to benefi t health in Wood Coun-
ty over the years. I’m looking forward to con-
tinuing to support the Wood County Health 
Department and improving public health 
partnerships in my new role at BGSU.”

Wood County Health Department and 
BGSU have also formed a partnership that 
will allow the two agencies to work togeth-
er as leaders in public health in northwest 
Ohio.

BGSU president Rodney Rogers was 
involved in the discussion as the two 

organizations considered an agreement to ad-
vance public health priorities in Wood Coun-
ty and across northwest Ohio.

The proposed partnership is designed to 
enhance public health instruction, practice, 
research, and workforce development and 
to improve public health in Wood County. 
The two entities will collaborate on mutually 
agreed upon projects that provide education-
al opportunities for BGSU students and as-
sistance to Health Department employees in 
serving the public health needs of the Wood 

County community.
The 60-member staff of Wood County 

Health Department serves more than 125,000 
residents through a wide variety of programs 
and services. The Health Department recent-
ly celebrated 100 years of protecting and pro-
moting public health.

The Wood County Board of Health ap-
pointed Batey as Wood County’s 14th health 
commissioner in 2014. He previously served 
as CEO of Wood County Community Health 
Center, director of nursing, and epidemiologist 

at Wood County Health Department.
“We appreciate Ben’s [Batey’s] excellent 

leadership and contributions to public health, 
especially through such challenging times 
during the COVID-19 pandemic,” said Nel-
son. “We’re excited to maintain a profession-
al relationship with Ben in his new role as we 
collaborate to fi nd ways to continue advanc-
ing public health in Wood County. I’m confi -
dent that our experienced staff can maintain 
the momentum established during his time 
with the Health Department.”

800.762.3159  |  superiordental.com

SDC offers the 
BEST DENTAL  
BENEFITS  
in the industry  
with one of the  
LARGEST 
DENTAL 
NETWORKS 
in the country.

Wood County names new health commissioner
Ben Batey resigned to serve as Bowling Green State University’s chief health offi  cer

Ben Batey, BGSU’s new chief health 

offi  cer and former Wood County 

Health Commisioner
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• Individual, Family &
 Group Counseling
  – Anxiety & Depression
  – Grief & Bereavement
  – Stress Management
  – Anger Management
  – Relationship Issues
  – Family Dynamics
  – Abuse & Neglect Treatment
  – Substance Use
• Crisis Intervention
• Wellness Education
• Employee Assistance Programs (EAP)
• Vocational Rehabilitation
 Services & Training
• Diagnostic Assessments
• Community-Based Therapy
• Case Management

• Substance Use Disorder
 Treatment and Prevention
  – Ambulatory Detoxification
  – Medication-Assisted Treatment
  – Intensive Outpatient Treatment
  – Residential Treatment
  – Women’s Inpatient Detox
• Developmental & Behavioral
 Pediatrics
  – ADHD
  – Autism Spectrum Disorder
  – Learning and Language
     Disabilities
• Primary Care
• Psychiatric Evaluation/
 Medication Management
• Psychological Testing

Everyone needs help sometimes!

Adult, Youth and
Family Services

419.475.4449
www.harbor.org

Tele
appointments 
also available!

Association health plan claim experience under COVID-19
By Edward M. Pudlowski 
Most Association Health Plans (AHPs) have 

likely seen their healthcare costs decrease over 
the past few months as 1) healthcare providers 
pushed off non-urgent care to create capacity to 
treat COVID-19 patients and 2) individuals and 
providers, alike, cancelled appointments due to 
social isolation. In fact, a report issued May 11, 
2020 indicated a 55% decrease in the number 
of unique patients who sought care in a hospital 
setting despite the cost associated with treating 
COVID-19 patients. Decreases in services ap-
peared across the top 10 procedure and surgery 
categories with the exception of maternity and 
mechanical ventilation – the latter due to treat-
ment for the more critical COVID-19 patients. 
Emergency room visits dropped almost 50%, 
inpatient admission dropped 33%, and outpa-
tient visits dropped 47% on a 30-day moving 

average as of the date of the study. Given the 
lag in claim reporting for health plan sponsors, 
the results from this study is likely similar to 
what AHPs have seen so far this year in their 
claim experience reports.

However, as social isolation policies become 
more relaxed across the country, individuals are 
starting to re-engage with their healthcare pro-
viders and seek care. An update to the May re-
port, prepared in early June, 2020, shows vol-
umes starting to rise. Additionally, The Com-
monwealth Fund is reporting a rise in outpa-
tient visits after a nearly 60% decline in March, 
2020. The increase resulting from pent-up de-
mand for healthcare services should correspond 
to increases in healthcare expenses for AHPs as 
compared to what has been experienced so far 
this year in reported paid claim data.

The net effect of the increase in costs due 

to testing and treatment of COVID-19 and the 
long-term implications of the changes due to so-
cial isolation need to be considered by AHPs to 
best understand the fi nancial effect on the cur-
rent plan year as well as to prepare for next year. 
While some cost models have indicated net re-
ductions in healthcare expenses for 2020 ver-
sus what was budgeted in advance of the pan-
demic, these models may not have anticipated 
such a quick turnaround in utilization to normal 
levels (and likely above normal levels later this 
year to make up for pent-up demand).

Recent federal regulatory changes require 
an extended period to offer COBRA continu-
ation coverage during the emergency declara-
tion due to COVID-19 and provide an option to 
include a mid-year open enrollment in 2020 to 
afford more fl exibility to plan members during 
the pandemic. These regulations create added 

risks for AHPs. Additionally, summer is typi-
cally the time self-funded or partially self-fund-
ed AHPs begin to set budgets for 2021, devel-
op member and participant contributions, and 
establish COBRA rates for plan participants. 
Decisions around these events require care-
ful consideration of the fi nancial effects of the 
pandemic in order to determine what is in the 
best interest of plan members, participants, 
and the AHP for the remainder of 2020 and 
into 2021. Modeling costs now under various 
scenarios can allow for a range of reasonable 
outcomes as a basis from which to make these 
critical decisions.

Edward M. Pudlowski, president of Morn-
ingStar Actuarial Consulting, has more than 
35 years experience developing strategies for 
HR benefi ts and improving an employer’s re-
turn on human capital investment

$2.46M in grants to help healthcare facilities across Ohio
The Federal Communications Commis-

sion’s (FCC) Wireline Competition Bureau 
awarded $2.46 million in telehealth grants 
to fi ve healthcare facilities in Ohio that will 
use this funding to provide telehealth ser-
vices targeted at low-income patients so that 
they can receive medical care in more fl exi-
ble settings. The exact funding amount and 
details of the facilities telehealth services 
can be found below. 

This grant award follows previous 

announcements of telehealth grants for 
Ohio, including one announced in April 
for the Health Partners of Western Ohio 
(HPWO) located in Lima. In early June, 
three facilities received nearly $1 million 
in funding and four facilities received near-
ly $800,000 in funding. In addition, six fa-
cilities received $1.8 million in funding, an 
additional six facilities received $1.1 mil-
lion, and nearly $1 million was distribut-
ed to facilities in Ohio. These grants come 

from funds accessible thanks to the biparti-
san Coronavirus Aid, Relief, and Econom-
ic Security (CARES) Act, which US Sena-
tor Rob Portman supported and President 
Trump signed into law. Portman released 
the following statement:  

“These new federal grants are good news 
for folks in Ohio. During this ongoing cor-
onavirus pandemic, telehealth has become 
a vital service for Ohioans to receive the 
healthcare consultations they need without 

having to leave the safety of their homes. I 
will continue to work with my colleagues to 
ensure Ohioans have the resources they need 
during these uncertain times.”

In northwest Ohio, ProMedica Health 
System, in Toledo was awarded $707,298 
for telemedicine carts, remote monitoring 
equipment, and videoconferencing software 
to provide the option of telehealth visits for 
patients in response to the COVID-19 pan-
demic and to ensure clinician safety. 

Located on the beautiful Campus of Heritage Corner Health Care Campus,
which consist of Heritage Corner Assisted Living, Heritage Corner 

Independent Living, Heritage Corner Skilled Nursing and Rehabilitation, 
Discovery Kingdom Child Care Center

and Northwest Ohio Orthopedics & Sports Medicine.

Contact Mark H. Manley @ 419-728-7010

7,460 Square Feet Offi  ce / Physician’s Offi  ce / 
In Patient Hospice Center for Lease.
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J&B Medical Supply expanding to downtown Toledo
Company to open a customer service support center and create 50 jobs within the fi rst year
A national medical distribution compa-

ny experiencing high growth is expanding 
into northwest Ohio.

J&B Medical Supply will open a new 
customer service support center in down-
town Toledo, creating at least 50 new jobs 
within the fi rst year, and expects to grow 
over the next several years. The health-
care company has its headquarters in Wix-
om, Michigan, with locations across mul-
tiple states.

According to J&B Medical, it has expe-
rienced tremendous growth, and with new 
business evolving in northwest Ohio, the 
company wants to help continue Toledo’s 
renaissance and revitalization.

“At J&B Medical, we proudly aim to 
forge new pathways into the future of 
healthcare,” said Mary Shaya, co-founder 
and president of J&B Medical. “Our 16 dif-
ferent business enterprises span 953 manu-
facturers and reach customers in 48 states 
and 28 countries. Our programs have been 
nationally and internationally recognized. 
We are so thankful to the City of Toledo, 
the Regional Growth Partnership, JobsO-
hio, and all of Lucas County for welcom-
ing us in to grow together.”

Since its inception in 1996, J&B Medi-
cal has become a recognized market lead-
er in healthcare, noted offi cials. Its business 
lines span across all aspects of medical-
related care products including insurance 

covered products, medical-surgical, emer-
gency-medical, retail home-care, veteri-
nary, and technology solutions. 

JobsOhio, which advances job creation 

and new capital investment across the state, 
tailored an attractive incentive package, 
which includes a Job Creation Tax Credit 
and talent acquisition services. The latter in-
centive will assist J&B Medical in attracting 

workers for open positions with such servic-
es as talent advising, candidate marketing, 
and pre-screening. JobsOhio works close-
ly with the Regional Growth Partnership 

(RGP), which serves as northwest Ohio’s 
regional network partner.

“J&B Medical is one of the most rapid-
ly-growing medical distribution companies 
in the nation, and the last several months 

have demonstrated the critical need to bol-
ster those operations here,” said J.P. Nau-
seef, JobsOhio president and CEO.  “J&B 
Medical’s decision to select Toledo and its 
talented workforce is more evidence that 
Ohio is an ideal location of choice to ex-
pand and secure the medical supply chain 
in the United States.”

Nauseef added that the investment by 
J&B Medical is another example Ohio’s 
economy will rebound thanks to the resil-
ience of Ohio’s businesses and the skill of 
Ohio workers. 

J&B Medical also tapped the region-
al collaboration of economic development 
partners, including JobsOhio, the RGP, and 
Lucas County, to work closely with the com-
pany and help move the project forward in 
an effi cient manner.

J&B Medical is a national certified 
Women’s Business Enterprise comprised 
of knowledgeable industry professionals. 
According to J&B, its passionate teams are 
motivated to provide exceptional service at 
every interaction. 

“Our goal is simple: enhance the qual-
ity of life, improve clinical outcomes, and 
reduce healthcare costs. J&B Medical set-
tles for nothing less than the most innova-
tive industry practices and the highest lev-
el of integrity,” said the company.

The company expects to open its Toledo 
location in the near future.

J&B Medical Supply’s headquarters located in Wixom, Michigan
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Congratulations to our friends and colleagues on their inclusion in “Who’s Who in Toledo Area Law.”
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J. Mark Trimble
Rohrbachers Cron Manahan 
Trimble & Zimmerman Co., LPA

Civil Litigation; Insurance Defense Law; 
Commercial and Construction Litigation

(419) 248-2600
j.mtrimble@rcmtz.com



WHO’S WHO SEPTEMBER 2020 · TOLEDO BUSINESS JOURNAL · 13

Robert C. Tucker

RCO Law

Tony A. Turley

Turley, Peppel & Christen LLC

Carrie L. Urrutia

Eastman & Smith Ltd.

Craig J. Van Horsten

RCO Law

Gregory H. Wagoner

Shumaker, Loop & Kendrick, LLP

Mark Wagoner

Shumaker, Loop & Kendrick, LLP

Richard S. Walinski

Brouse McDowell

Carasusana B. Wall

Zoll & Kranz, LLC

David F. Waterman

Shumaker, Loop & Kendrick, LLP

Linde Hurst Webb

Eastman & Smith Ltd.

Kenneth J. White

Marshall & Melhorn LLC

Julia Smith Wiley

RCO Law

Dennis P. Williams

Weber & Sterling, LLC

Lane D. Williamson

Eastman & Smith Ltd.

Patricia Wise

Spengler Nathanson PLL

Rickard E. Wolff 

Spengler Nathanson PLL

James B. Yates

Eastman & Smith Ltd.

Thomas S. Zaremba

Roetzel & Andress, LPA

Mechelle Zarou

Shumaker, Loop & Kendrick, LLP

Todd Zimmerman

 Rohrbachers Cron Manahan

Trimble & Zimmerman Co., LPA

Marguerite E. Zinz

Brouse McDowell

David W. Zoll

Zoll & Kranz, LLC

View online at: www.ToledoLawFirms.com

BANKRUPTCY / CREDITORS’ RIGHTSBANKRUPTCY / CREDITORS’ RIGHTS

Matthew D. HarperMatthew D. Harper
Eastman & Smith, LTDEastman & Smith, LTD

Jared J. LefevreJared J. Lefevre
Eastman & Smith, LTDEastman & Smith, LTD

Mark W. SandrettoMark W. Sandretto
Eastman & Smith, LTDEastman & Smith, LTD

BUSINESS / CORPORATEBUSINESS / CORPORATE

Graham A. BluhmGraham A. Bluhm
Eastman & Smith, LTDEastman & Smith, LTD

John H. BoggsJohn H. Boggs
Eastman & Smith, LTDEastman & Smith, LTD

Carrie A. JohnsonCarrie A. Johnson
Eastman & Smith, LTDEastman & Smith, LTD

Gary M. HardenGary M. Harden
Eastman & Smith, LTDEastman & Smith, LTD

David L. KuhlDavid L. Kuhl
Eastman & Smith, LTDEastman & Smith, LTD

David C. KrockDavid C. Krock
Eastman & Smith, LTDEastman & Smith, LTD

Jared J. LefevreJared J. Lefevre
Eastman & Smith, LTDEastman & Smith, LTD

Russell R. MillerRussell R. Miller
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA

Fadi V. NahhasFadi V. Nahhas
Eastman & Smith, LTDEastman & Smith, LTD

Breanne M. RubinBreanne M. Rubin
Eastman & Smith, LTDEastman & Smith, LTD

BUSINESS LITIGATIONBUSINESS LITIGATION

Reginald S. Jackson, Jr.Reginald S. Jackson, Jr.
Eastman & Smith, LTDEastman & Smith, LTD

Matthew D. HarperMatthew D. Harper
Eastman & Smith, LTDEastman & Smith, LTD

Adam S. NightingaleAdam S. Nightingale
Eastman & Smith, LTDEastman & Smith, LTD

J. Mark TrimbleJ. Mark Trimble
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA

BUSINESS SUCCESSION PLANNINGBUSINESS SUCCESSION PLANNING

Stephen S. Keller, Esq.Stephen S. Keller, Esq.
Weber & Sterling, LLCWeber & Sterling, LLC

CHARITABLE TAX PLANNINGCHARITABLE TAX PLANNING

Robert V. SterlingRobert V. Sterling
Weber & Sterling, LLCWeber & Sterling, LLC

CIVIL LITIGATION & APPEALSCIVIL LITIGATION & APPEALS

Stephen HouseStephen House
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA

Todd ZimmermanTodd Zimmerman
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA

COMMERCIAL LAWCOMMERCIAL LAW

Graham A. BluhmGraham A. Bluhm
Eastman & Smith, LTDEastman & Smith, LTD

COMMERCIAL LITIGATIONCOMMERCIAL LITIGATION

Robert J. Gilmer, Jr.Robert J. Gilmer, Jr.
Eastman & Smith, LTDEastman & Smith, LTD

J. Mark TrimbleJ. Mark Trimble
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA

CONSTRUCTION LAWCONSTRUCTION LAW

Gene A. AbercrombieGene A. Abercrombie
Eastman & Smith, LTDEastman & Smith, LTD

James B. YatesJames B. Yates
Eastman & Smith, LTDEastman & Smith, LTD

CONSTRUCTION LITIGATIONCONSTRUCTION LITIGATION

Matthew D. HarperMatthew D. Harper
Eastman & Smith, LTDEastman & Smith, LTD

J. Mark TrimbleJ. Mark Trimble
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA

EMPLOYEE BENEFITS & EMPLOYEE BENEFITS & 
EXECUTIVE COMPENSATIONEXECUTIVE COMPENSATION

Lynn V. LutherLynn V. Luther
Eastman & Smith, LTDEastman & Smith, LTD

EMPLOYMENT & LABOREMPLOYMENT & LABOR

Heidi N. HartmanHeidi N. Hartman
Eastman & Smith, LTDEastman & Smith, LTD

Thomas J. GibneyThomas J. Gibney
Eastman & Smith, LTDEastman & Smith, LTD

Lynn V. LutherLynn V. Luther
Eastman & Smith, LTDEastman & Smith, LTD

Sarah E. PawlickiSarah E. Pawlicki
Eastman & Smith, LTDEastman & Smith, LTD

Carrie L. UrrutiaCarrie L. Urrutia
Eastman & Smith, LTDEastman & Smith, LTD

James B. YatesJames B. Yates
Eastman & Smith, LTDEastman & Smith, LTD

ENVIRONMENTALENVIRONMENTAL

Joseph A. GreggJoseph A. Gregg
Eastman & Smith, LTDEastman & Smith, LTD

David W. NunnDavid W. Nunn
Eastman & Smith, LTDEastman & Smith, LTD

ENVIRONMENTAL LITIGATIONENVIRONMENTAL LITIGATION

Joseph A. GreggJoseph A. Gregg
Eastman & Smith, LTDEastman & Smith, LTD

ESTATE PLANNING & PROBATEESTATE PLANNING & PROBATE

John H. BoggsJohn H. Boggs
Eastman & Smith, LTDEastman & Smith, LTD

Frank D. JacobsFrank D. Jacobs
Eastman & Smith, LTDEastman & Smith, LTD

Stephen S. Keller, Esq.Stephen S. Keller, Esq.
Weber & Sterling, LLCWeber & Sterling, LLC

David C. KrockDavid C. Krock
Eastman & Smith, LTDEastman & Smith, LTD

Robert Sterling, Esq.Robert Sterling, Esq.
Weber & Sterling, LLCWeber & Sterling, LLC

Dennis Williams, Esq.Dennis Williams, Esq.
Weber & Sterling, LLCWeber & Sterling, LLC

Linde Hurst WebbLinde Hurst Webb
Eastman & Smith, LTDEastman & Smith, LTD

Lane D. WilliamsonLane D. Williamson
Eastman & Smith, LTDEastman & Smith, LTD

HEALTHCAREHEALTHCARE

David L. KuhlDavid L. Kuhl
Eastman & Smith, LTDEastman & Smith, LTD

Steven D. ReinboltSteven D. Reinbolt
Eastman & Smith, LTDEastman & Smith, LTD

Breanne M. RubinBreanne M. Rubin
Eastman & Smith, LTDEastman & Smith, LTD

IMMIGRATIONIMMIGRATION

Thomas A. DixonThomas A. Dixon
Eastman & Smith, LTDEastman & Smith, LTD

Fadi V. NahhasFadi V. Nahhas
Eastman & Smith, LTDEastman & Smith, LTD

INSURANCEINSURANCE

Stu GoldbergStu Goldberg
Eastman & Smith, LTDEastman & Smith, LTD

Stephen HouseStephen House
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA

Matthew RohrbachersMatthew Rohrbachers
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA

J. Mark TrimbleJ. Mark Trimble
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA

Todd ZimmermanTodd Zimmerman
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA

INTELLECTUAL PROPERTYINTELLECTUAL PROPERTY

Carrie A. JohnsonCarrie A. Johnson
Eastman & Smith, LTDEastman & Smith, LTD

PROBATE & ESTATE PLANNINGPROBATE & ESTATE PLANNING

Steven V. PoturalskiSteven V. Poturalski
Weber & Sterling, LLCWeber & Sterling, LLC

Robert V. SterlingRobert V. Sterling
Weber & Sterling, LLCWeber & Sterling, LLC

Dennis P. SterlingDennis P. Sterling
Weber & Sterling, LLCWeber & Sterling, LLC

PRODUCT LIABILITYPRODUCT LIABILITY

Stu GoldbergStu Goldberg
Eastman & Smith, LTDEastman & Smith, LTD

Michael W. RegnierMichael W. Regnier
Eastman & Smith, LTDEastman & Smith, LTD

Mark W. SandrettoMark W. Sandretto
Eastman & Smith, LTDEastman & Smith, LTD

PROFESSIONAL PROFESSIONAL 
LIABILITY / MALPRACTICELIABILITY / MALPRACTICE

Robert J. Gilmer, Jr.Robert J. Gilmer, Jr.
Eastman & Smith, LTDEastman & Smith, LTD

James F. NooneyJames F. Nooney
Eastman & Smith, LTDEastman & Smith, LTD

Michael W. RegnierMichael W. Regnier
Eastman & Smith, LTDEastman & Smith, LTD

REAL ESTATEREAL ESTATE

Gene A. AbercrombieGene A. Abercrombie
Eastman & Smith, LTDEastman & Smith, LTD

Russell R. MillerRussell R. Miller
Rohrbachers Cron Manahan Rohrbachers Cron Manahan 

Trimble & Zimmerman Co., LPATrimble & Zimmerman Co., LPA

Steven V. PoturalskiSteven V. Poturalski
Weber & Sterling, LLCWeber & Sterling, LLC

Steven D. ReinboltSteven D. Reinbolt
Eastman & Smith, LTDEastman & Smith, LTD

Lane D. WilliamsonLane D. Williamson
Eastman & Smith, LTDEastman & Smith, LTD

Linde Hurst WebbLinde Hurst Webb
Eastman & Smith, LTDEastman & Smith, LTD

TAXTAX

Gary M. HardenGary M. Harden
Eastman & Smith, LTDEastman & Smith, LTD

David C. KrockDavid C. Krock
Eastman & Smith, LTDEastman & Smith, LTD

Dennis P. Williams, Esq.Dennis P. Williams, Esq.
Weber & Sterling, LLCWeber & Sterling, LLC

TRIAL PRACTICETRIAL PRACTICE

James F. NooneyJames F. Nooney
Eastman & Smith, LTDEastman & Smith, LTD

WHITE COLLAR CRIME & WHITE COLLAR CRIME & 
INVESTIGATIONSINVESTIGATIONS

Reginald S. Jackson, Jr.Reginald S. Jackson, Jr.
Eastman & Smith, LTDEastman & Smith, LTD

Adam S. NightingaleAdam S. Nightingale
Eastman & Smith, LTDEastman & Smith, LTD

WORKERS’ COMPENSATIONWORKERS’ COMPENSATION

Thomas A. DixonThomas A. Dixon
Eastman & Smith, LTDEastman & Smith, LTD

Thomas J. GibneyThomas J. Gibney
Eastman & Smith, LTDEastman & Smith, LTD

Sarah E. PawlickiSarah E. Pawlicki
Eastman & Smith, LTDEastman & Smith, LTD

Carrie L. UrrutiaCarrie L. Urrutia
Eastman & Smith, LTDEastman & Smith, LTD



14 · Toledo Business Journal · September 2020

Unemployment in Northwest Ohio 
averaged 16% for the 2nd quarter of 
2020. It was 3.7% for the same period 
in 2019. This is the highest 2nd quar-
ter unemployment percentage in 10 
years. The second quarter average un-
employment was 13% for the nation 
and 14% for Ohio in 2020.

The average total available workforce 
for Northwest Ohio – which includes 
all employed and unemployed people 
– was 615,800 for the second quarter 
of 2020. There were 517,272 people 
employed in the second quarter, which 
is the lowest number of people em-
ployed in the region in 10 years.

As of June 2020, 18,412 job openings 
were advertised in Northwest Ohio 
according to Wanted Analytics. The 
top four occupations in demand were 
Sales, Transportation, Healthcare, 

and Offi  ce Support. These categories 
represented 57% of all jobs posted in 
Northwest Ohio. Trucking and Super-
vision each were 17% of all occupa-
tions posted. The Healthcare category 
represented 14%. Transportation-re-
lated positions returned to fi rst place, 
tied with the need for Supervisors.

Of all jobs posted in June of 2020, 
approximately 54% required a high 
school education, 16% required a two-
year degree, and 30% required a four-
year degree or more. The total number 
of internships advertised was 221.

The number one certifi cation sought 
was a driver’s license. The second was 
a RN license. Three of the top 10 non-
manufacturing corporations hiring 
were in healthcare. The top fi ve occu-
pations in the manufacturing area were 
Transportation, Industrial Engineers, 

and First Line Supervisors of Produc-
tion, Maintenance / Repair, and Help-
ers / Production Workers.

The Gross Regional Product for the re-
gion was up at $69.69 billion compared 
to 2010 at $61.30 billion. The State of 
Ohio was up $73.53 billion at $652.87
billion from 2010. The region’s share
of this amount was up 0.09% from 
2010.

The Regional Growth Partnership and
JobsOhio, Owens Community College, 
NORED, Penta County JVS, and Lucas 
and Wood County OhioMeansJobs of-
fer this quarterly snapshot of the eco-
nomic status in Northwest Ohio. This
data tracks the vitality of our region-
al economies as well as off ers insights 
into workforce development trends 
and issues.

Highest Unemployment in 10 Years

Workforce UPDATE
SEPTEMBER 2020

Top 10 Corporations Hiring 

Mercy Health1. 

FedEx2. 

ProMedica3. 

Th e Dollar General4. 

HCR ManorCare5. 

Lowe’s6. 

Pizza Hut7. 

Walmart8. 

Home Depot9. 

University of Toledo10. 

10

Top 10 Manufacturers Hiring 

First Solar1. 

Pepsi2. 

Midway Products Group3. 

Whirlpool4. 

Magna International5. 

Continental Structural Plastics6. 

Coca-Cola7. 

Hearthside Food Solutions8. 

Th erma-Tru9. 

Johns Manville10. 

10

Top 5 Corporate Occupations

Heavy & Tractor-Trailer Truck Drivers1. 

Registered Nurses2. 

Laborers and Freight, 3. 

Stock and Material Movers, Hand

First-Line Supervisors 4. 

of Retail Sales Workers

Retail Salespersons5. 

p 5 C

Top 5 Open Manufacturing Occupations

Heavy & Tractor-Trailer Truck Drivers1. 

First-Line Supervisors of 2. 

Production & Operating Workers

Industrial Engineers3. 

Production Workers, All Other4. 

Maintenance and Repair Workers, General5. 

p 5 O

Source: CEB Talent Neuron Analytics 08/13/2020

Source: Conference Board (http://ohiolmi.com/asp/omj/hw.htm)

2ND QUARTER INTERNSHIP REPORT:
NORTHWEST OHIO
TOP FIVE COMPANIES
ADVERTISING INTERNSHIPS

Menards1. 
Walgreens2. 
Husky Energy3. 
Marathon Petroleum 4. 
Corporation
Procter and Gamble5. 

TOP FIVE INTERNSHIP
POSITIONS ADVERTISED

Pharmacists1. 
Market Research2. 
Managers3. 
Industrial Engineers4. 
Public Relations Specialists5. 

September 2020 

will mark the 55th 

anniversary of Pen-

ta Career Center 

… the fi rst multi-

county vocation-

al school in the 

country. Since that 

fi rst year in 1965, 

Penta’s mission has 

been to provide the 

highest quality ca-

reer-technical edu-

cation for students 

in our community. We take pride in pro-

viding an excellent career and academic 

foundation necessary for each of our stu-

dents to achieve success.

Th e previous six months has challenged 

all of us to think diff erently and to re-

spond to change much more rapidly. At 

Penta Career Center, we have seized the 

opportunity to use this unprecedented 

time to expand our options for our high 

school students to become engaged in 

more work-based learning activities. Our 

new scheduling options will include one 

day a week dedicated to increasing our 

students’ exposure to the region’s work-

force needs. We have planned an expan-

sion of student engagement through 

initiatives such as community service, ca-

reer exploration, internships, pre-appren-

ticeships, and ultimately paid job place-

ment that is directly connected to their 

career-technical lab.

As our region begins to rebound from eco-

nomic challenges, we want our students 

to have more than their lab experiences. 

We are actively engaged in broadening 

our business advisory groups by inviting 

industry representatives into our labs to 

work alongside our instructors in order 

to provide students with the most cur-

rent and in-demand skills. We encourage 

business and industry to reach out to help 

us develop new partnerships throughout 

the region so that our students can be en-

gaged in purposeful work-based learning 

initiatives. We believe these experiences 

will better prepare our students for the 

ever-changing workforce needs.

Additionally, we continue to expand our 

Adult Post-Secondary programs. Our 

satellite facility in Bowling Green is de-

signed to accommodate a variety of cus-

tomized training options. Programs are 

fl exible allowing training to take place at 

our site or at an employer’s location. We 

recognize the need to train new employ-

ees and to upskill the current workforce 

as we evolve out of our current economic 

environment.

Penta Career Center’s footprint expands 

into fi ve counties and 16 member school 

districts. We invite business and indus-

try from around our region to collabo-

rate with us in expanding the work-based 

learning options for students. We believe 

exposing our students to the opportuni-

ties that exist in the local communities 

and our region will be a win-win situation 

for career-technical education as well as 

the local economy.

For additional information 
or to connect with Penta Career Center,

please visit www.pentacareercenter.org
or call 419-666-1120.

Penta Career Center Leads the Way to 
Prepare Students for the Workforce

Edward Ewers, 
Superintendent,

Penta Career Center
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Owens Community 

College Workforce 

and Community 

Services has always 

provided fi rst class 

workforce training 

to our talented 

students and great 

industry partners 

of this region. As 

the new dean, I 

want to build upon 

this outstanding 

reputation and 

continue to be your 

#1 community 

partner for 

education and training! Some highlights at 

Owens include the new $10 million Dana 

Center, a 59,000 square foot manufacturing 

training center; our truck driving school; 

our customized contract training where 

companies up-skill their current workforce; 

and the focus of this article – our gold 

standard apprenticeship programs.

At Owens, we have a long history of 

providing pre-apprenticeship classes for 

students and collaborating with employers 

to provide both registered (through 

the State of Ohio) and non-registered 

apprenticeships. In 2019 alone, Owens 

partnered with more than 50 unions and 

enrolled over 1,200 apprentices. For our 

eff orts, the Ohio Manufacturing Association 

has recognized Owens as one of the premier 

apprenticeship programs in Ohio.

What is an Apprenticeship?
Successful apprenticeships require a 

commitment of time, money, and resources 

from the employer, education partner, and 

employee. In general, as defi ned by the 

Department of Labor, “[a]apprenticeships 

combine paid on the job training (OJT) with 

classroom instruction to prepare workers 

for highly-skilled careers.” In addition, 

many union-sponsored apprentices achieve 

“journeyman” status upon completion of 

their apprenticeship. Th rough employer or 

college-sponsored apprenticeships, students 

receive a professional license, certifi cation, 

or other industry-recognized credential 

to show successful completion of the 

apprenticeship program. Most registered 

apprenticeship programs include – at a 

minimum – 2,000 hours of structured OJT 

and 144 hours per year of related technical 

instruction.

Why Apprenticeships?
Apprenticeships address the number 

one complaint I hear from employers: 

people lack the skills necessary to begin 

their careers as a productive asset for the 

company. Th e term “skills gap” refers to this 

phenomenon. Owens works with employers 

to address this concern head-on through 

apprenticeships. We bring the stakeholders 

together in the same room to customize the 

classroom and OJT curriculum to meet the 

employer’s needs.

Who Pays for the Apprenticeship?
At Owens, we work with employers that 

use various apprenticeship payment 

models. In a traditional manufacturing or 

union apprenticeship model, an employer 

or union pays 100% for the training and 

pays a livable wage for the hours that the 

apprentice works and receives OJT or is in 

the classroom. However, many employers 

require the apprentice to use out-of-pocket 

funds or fi nancial aid to initially enroll in 

classes with the education partner while 

providing tuition reimbursement. Finally, at 

times, Owens accesses grant funds that we 

make available to off set apprenticeship costs 

as well.

Get Started!
Owens encourages large and small 

employers to explore apprenticeships. Th ey 

are proven, long-term solutions to building 

and developing a talented workforce. 

We have the expertise necessary to help 

your company or union to customize and 

launch the apprenticeship that will benefi t 

you most. To enroll in an apprenticeship 

program as a student, or to start an 

apprenticeship program as an employer, call 

us at (567) 661-7357, or fi nd us online at 

owensworks.com. I look forward to working 

with you!

Apprenticeships: A Proven and Successful Model to Build Your Workforce

For more information about Workforce Update, contact garyjcorrigan@aol.com. To see previous editions, please visit toledobiz.com/dashboard.html.

Projects by Cluster

Record Count

Project Cluster

 Automotive

 Advanced
Manufacturing

 Logistics and
Distribution

 Food Sciences
and Agriculture

33

22

11

11

Total Projects

7

JOBSOHIO INVESTMENT - 2ND QUARTER 2020

324 Jobs
Created

201 Jobs
Retained

$59,096,225 Capital
Investment
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TOTAL AVAILABLE WORKFORCE
AVERAGE 2ND QUARTER: NORTHWEST OHIO

AVG 2019

AVG 2020 (p
)

AVG 2018

AVG 2010

AVG 2011

AVG 2013

AVG 2015

AVG 2017

AVG 2012

AVG 2014

AVG 2016

15%

0%

3%

6%

9%

12%

UNEMPLOYMENT RATE
AVERAGE 2ND QUARTER: NORTHWEST OHIO

Source: OhioLMI Source: OhioLMI

Quinton D.
Roberts, J.D., M.A.

Dean, Workforce and 
Community Services,
Owens Community 

College
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Managed IT
Reduce downtime, 
increase pro  tability, 
and make your 
technology work for you, 
not against you.

IT Data & Security
Protect your data and 
reduce your risk with 
vital protections.

Hardware, Software 
& Cloud IT Services

Empower your team with
hardware, software, and
cloud IT services that 
keep them running 
smoothly.

Phone Systems
Communicate with 
clarity and  exibility 
through reliable and 
cutting-edge business 
communication methods

Our comprehensive IT team brings their deep 
knowledge and expertise to a full menu of 
services in each of the following categories:

Located on the beautiful Campus of Heritage Corner Health Care Campus,
which consist of Heritage Corner Assisted Living, Heritage Corner 

Independent Living, Heritage Corner Skilled Nursing and Rehabilitation, 
Discovery Kingdom Child Care Center

and Northwest Ohio Orthopedics & Sports Medicine.

Contact Mark H. Manley @ 419-728-7010

7,460 Square Feet Offi  ce / Physician’s Offi  ce / 
In Patient Hospice Center for Lease.

…continued on page 17

Area Web & App Design Firms
Listed by Number of Local Employees

# Local 

Employees

Founded 

Locally

Top Local 

Offi  cer

# of

Sites / Apps 

Designed

Services Off ered

Additional Services Off eredWeb Design /

Web Maintenance

Mobile Design /

Web / Mobile Apps

Security / Encryption /

Database Design

Branding / Marketing /

IT Services

Hanson Inc.
hansoninc.com

55 1991 Steve Hanson 100s
Y

Y

Y

Y

Y

Y

Y

Y
Intranet Design & Strategic Planning; Video Production; Event Staging

Communica
communica.world

48 1988 Jeff  Kimble 100s
Y

Y

Y

Y

Y

Y

Y

Y

Integrated Full-Service Agency; Brand Development; Research; Creative & Media Service; PR; 

Complete Digital Capabilities; Funnel Mgmt; Marketing Automation

Hart
hartinc.com

45 1965 Mike Hart 100s
Y

Y

Y

Y

Y

Y

Y

—

Social & Content Marketing; SEM/SEO; Data Analytics; Digital Media Planning & Buying; e-Commerce; Inbound 

Marketing; Video Production; Brand Planning; Integrated Communications Campaign Strategy & Creative Dev

Concentrek Group
concentrekgroup.com

25 2002 Kent Sackman 100s
Y

Y

Y

Y

Y

Y

Y

Y

Integrated Digital Marketing & Comm; Website & App Dev; Video Production; SEO; Digital Ads; 

Social & Content Marketing; Branding; Strategic Planning

Thread Marketing Group
threadgroup.com

24 1986 Joe Sharp 100s
Y

Y

Y

Y

—

Y

Y

—

Inbound Marketing; Branding; Social Media; PR; Digital Advertising; HubSpot CRM; 

eCommerce & Hosting; Amazon Selling

Clark Schaefer Hackett
cshco.com

22 1938 Glenn Plunkett 500+
Y

Y

Y

Y

Y

Y

Y

Y

Custom Software Dev; Process Automation; Control System Engineering; Power BI Dashboards; 

Dedicated IT Team Services; Web Portals; Inventory Mgmt; Cybersecurity

Thrive Internet Marketing
thriveim.com

22 1994 Ian Hartten 5,000
Y

Y

Y

Y

Y

Y

Y

Y
Full Service Digital Agency; Social Media; Visibility Audits; Digital Marketing; SEM; SEO; E-Commerce; Hosting

Whitelabel
Whitelabelco.com

22 2013 Josh Cooper 100s
Y

Y

Y

Y

Y

Y

Y

Y
UX / UI; Machine Learning; XR; AR; VR; Blockchain Development; Web Development; App Development

Webcasters
webcasters.com

16 1995 Jim Vandenberg 400+
Y

Y

Y

Y

Y

Y

Y

Y

Website Design; SEO; E-Commerce; Google Adwords; Hosting; Video Production; Social Media; 

E-Book Production; Email Marketing; Reputation & Review Mgmt; Market Research

Modern Data
moderndata.com

15 1998 Jeff  Boersma 100s
Y

Y

Y

Y

Y

Y

Y

Y
Managed Services; Cloud Solutions; Hosting

TOAST.net
toast.net

14 1996 Kevin David 1,000s 
Y

—

Y

—

—

—

—

Y
ISP; Website Hosting & Design; Business Email & Managed Security

AVATAR
avatarsyndicate.com

12 1997 Andrew Newby
500+

Apps 50+

Y

Y

Y

Y

Y

Y

Y

Y
eCommerce & ERP Integration; Digital Marketing Support; Online Catalog Creation 
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Associates, and Community Investment 
Management Services, Inc. received af-
fordable housing resources from the Ohio 
Housing Finance Agency (OHFA), and 
will begin construction early in the second 
quarter of 2021. LW Associates, based in 
Ashville, is the general contractor for the 
project, and LUSK Architecture, based in 
Columbus, is the architect.

“It will offer 40 residential units that 
feature open floor plans to maximize the 
amount of livable space, providing com-
fortable living accommodations for fami-
lies. The development will be adding nine 
ranch style buildings with garages similar 
to the existing 32-unit development, Del-
phos Senior Village on Elida Road in Del-
phos,” said Valentine.

The 40 units will include both two- and 
three-bedroom units with attached ga-
rages, and will total 60,000 square feet. 

According to Valentine, the two-bedroom 
units will have 919 square feet of living 
space, and the three-bedroom units will 
have 1,080 square feet of space. Units will 
be ENERGY Star v3.0 rated, as well as En-
terprise Green Certified.

All units will include vinyl laminate 
flooring; prewired for cable and internet; 
meet OHFA design and architecture stan-
dards; ENERGY STAR rated applianc-
es and equipment; certified under ENER-
GY STAR v3.0; meets unit envelope 2012 
IECC; ENERGY STAR lighting; and a pri-
vate porch.

The two-bedroom units include one 
bathroom; a master suite with private ac-
cess to the bathroom and walk-in closet; 
accessible door with zero threshold at cov-
ered porch entry and garage; attached ga-
rage with remote automatic opener; among 
other things.

The three-bedroom units will feature 
two bathrooms; a master suite with pri-
vate bathroom and walk-in closet; front en-
try door with peep sight and lighted door-
bell; two rows of storage shelving located 
at the rear of the garage with an automat-
ic garage door opener; washer and dryer 
hookups; strategically placed task light-
ing in kitchen and bathrooms; among oth-
er things similar and different to the two-
bedroom units.

Valentine noted that to encourage rec-
reational activities and social interaction, 
amenities will include a community build-
ing totaling 2,800 square feet, a shelter 
house, a community garden, a children’s 
playground, and accessible pathways for 
residents to enjoy.

The community building amenities in-
clude a large flat screen television with a 
DVD system for movie nights and sport-
ing events; an attached 790 square foot pa-
tio with picnic tables and propane grill; a 
multi-purpose program room with tables 
and chairs; a fitness room with exercise 
machines; an on-site management office 

with staff; a tool storage closet; accessible 
bathrooms; and ENERGY STAR applianc-
es, equipment, and lighting.

“The development is general occupancy 
so any income qualified households are el-
igible to live at Pike Run, however we ex-
pect a wide a range of households within 
the development,” said Valentine. “Pike 
Run will offer the first general occupan-
cy affordable units developed in the mar-
ket in over 20 years. The ranch style units 
with attached garages and energy efficient 
construction will offer accessible and vi-
able housing choices for decades to come 
for residents of Delphos and the surround-
ing community.”

Valentine noted that the project will 
result in some jobs, as FCS will be add-
ing maintenance and management per-
sonnel equivalent to 1.5 to two full-time 
employees, and the development will uti-
lize local service providers during and af-
ter construction. 

“Frontier Community Services looks 
forward to continue to serve the Delphos 
Community,” concluded Valentine.

Pike Run Village …Continued from page 1
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Brenntag
…Continued from page 1

servicing our customer base in the Michi-
gan, Indiana, and Ohio region in a more ef-
fective, innovative, and secure way and a full-
service facility was required in support of 
strong sales growth.  Toledo provides a per-
fect location to improve service levels to the 
existing customer base in Michigan and In-
diana and increase growth opportunities into 
Ohio.  Brenntag’s global supply and distribu-
tion network is now more fully available to 
local customers in the tri-state area.”

Brenntag is leasing the facility from Phoe-
nix Investors, which has developed the proj-
ect to Brenntag’s specifi cations.  Midwest 
Contractors is acting as the general contrac-
tor for the renovations and upgrades. 

According to Arneson, the facility will in-
corporate state-of-the-art automated package 
equipment and warehouse a full line of spe-
cialty and commodity chemical products, as 
well as ingredients.  

“This facility will provide white room and 
GFSI (Global Food Safety Initiative) capabil-
ities in support of Brenntag’s rapidly grow-
ing food ingredients business.  This facility 
provides expanded abilities to provide sani-
tization and disinfection ingredients to serve 
and support this important market segment 
critical to the health and safety of our popu-
lation,” said Arneson.

Brenntag supplies a portfolio of chemi-
cals and ingredients ranging from specialized 
food ingredients to basic commodities.  

“The German-based international 

company manages complex supply chains 
for both chemical manufacturers and con-
sumers by simplifying market access to 
thousands of products and services. It com-
bines a global network with outstanding lo-
cal execution. Therefore, Brenntag is the in-
dustry’s most effective and preferred chan-

nel to the market for partners – really liv-
ing its philosophy, ‘ConnectingChemistry,’” 
said Arneson.

Brenntag operates a global network with 
more than 640 locations in 77 countries. With 
its global workforce of more than 17,500 
employees, the company generated sales of 
€12.8 billion ($14.4 billion) in 2019. 

According to Arneson, Brenntag connects 

chemical manufacturers and chemical us-
ers in a value-adding partnership; supports 
its customers and suppliers with tailor-made 
distribution solutions for industrial and spe-
cialty chemicals; offers a full-line portfo-
lio with more than 10,000 products and a 
world-class supplier base; serves as a one-

stop-shop to around 195,000 customers ac-
tive in diverse end-market industries such as 
food and nutrition, personal care, pharmaceu-
ticals, household, industrial and institution-
al cleaning, coatings and construction, water 
treatment, and oil and gas; has long-standing 
experience in the individual countries and lo-
cal excellence through its sales and market-
ing organization of more than 5,000 experts; 

offers specifi c application technology, exten-
sive technical support, and value-added ser-
vices (just-in-time delivery, product mixing, 
formulation, repackaging, inventory manage-
ment, and drum return handling); manages 
the business regionally, holding leading mar-
ket positions across Europe, North Ameri-
ca, and Latin America and continuously ex-
panding its presence in the Asia Pacifi c re-
gion; sets safety standards within the indus-
try and operates in line with the “safety fi rst” 
principle globally; and strives to contribute 
towards greater sustainability in all the in-
dustries and application it serves. 

Arneson noted that the company employs 
over 260 employees in the upper Midwest, 
and globally Brenntag employs over 17,000. 
He expects the company to have 45 new jobs 
in Toledo by 2023. 

When speaking of the company’s growth 
and success, he attributed it to the company’s 
strong focus on service excellence and cus-
tomer attention by its team.

“We have a highly-engaged employee base 
consisting of high-quality professionals, an 
innovative supplier base, and a strong cus-
tomer focus providing customers with fast 
response times, effi cient; low cost logistics; 
and expert technical and market support,” 
said Arneson. “Our almost 17,500 employ-
ees provide tailor-made application, market-
ing, and supply chain solutions. Our full-line 
portfolio comprises specialty and industrial 
chemicals and ingredients of a world-class 
supplier base. Building on its long-standing 
experience, unmatched global reach and lo-
cal excellence, Brenntag works closely along-
side its partners to make their businesses 
more successful.”

Interior of Brenntag Great Lake’s new 224,000 square foot facility
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Chamber Welcomes New 
and Returning Educators

The Seneca Regional Chamber of Com-

merce and Visitor Services gathered edu-

cators from across Seneca County to wel-

come them and wish them luck on another 

successful academic year for the 36th an-

nual Educator’s Appreciation event. The 

event was virtual this year and had more 

than 130 attendees ranging from educa-

tors to community leaders.

Dr. Peter Holbrook, Provost & Chief Ac-

ademic Offi  cer at Tiffi  n University, served 

as the keynote speaker. Holbrook focused 

his talk on eight simple things that edu-

cators could do to stay resilient in today’s 

ever-changing times; be kind, be kind to 

yourself, give grace, not to panic, re-imag-

ine a new way of thinking, adjust quickly, 

tune out negativity in your life, and to tap 

into networks and relationships.

The Chamber also recognized Brian 

Gaietto, music teacher at Krout Elementa-

ry, with the Outstanding Educator Award.

Chamber Golf Outing Scheduled

Get ready for the 2020 Chamber Chal-

lenge Golf Scramble on Thursday, Sep-

tember 17th at Mohawk Golf and Country 

Club! This year’s Chamber Challenge will 

feature the annual Golf Scramble Tourna-

ment, Chipping and Putting Contests, and 

Proxy Prizes throughout the day. Registra-

tion begins at 8:30 am, with a shotgun 

start at 10.

The Chamber would like to thank our 

major sponsors for this event; Aqua Ohio; 

Buckeye I.T. Services, LLC.; CompMan-

agement Inc.; CompManagement Health 

Systems; Coppus Motors; First Insurance 

Group; First National Bank of Sycamore; 

Mercy Health – Tiffi  n Hospital; MLAD 

Graphic Design Services; Old Fort Bank-

ing Company; Reineke Family Dealerships; 

Sutton Bank; UIS Insurance & Investments; 

and Webster Industries.

Chamber Launches 
Support Local Initiative

The Seneca Regional Chamber of Com-

merce and Visitor Services in partnership 

with several community partners, includ-

ing: Tiffi  n Mayor Aaron Montz, the Sene-

ca County Commissioners, Tiffi  n-Seneca 

Economic Partnership, Downtown Tif-

fi n, and Destination Seneca County have 

launched a weekly support local cam-

paign called #SupportSeneca to promote 

area businesses who are the backbone of 

our community. Every week a Chamber 

member throughout the county is fea-

tured in a news article through paid ad-

vertising on social media and on the digi-

tal billboard.

Chamber Welcomes 
New Members

The Chamber would like to welcome 

several new members to our organiza-

tion! A special welcome to 5 Star Main-

tenance, Dana Braun Travel Design, Fat 

Head’s Family Restaurant, Happy Days 

Nutrition, King’s Lawn Solutions, Edward 

Jones – Chris Lee, loanDepot, Meraki Bar-

bers, Paulette’s, Rosies Soup-N-Such, Sim-

ply Susan’s, Smittys Pizza Co., and Travel 

Getaways.

Seneca
Regional Chamber

of Commerce

CHAMBERCHAMBER
REPORTREPORT::

An example of the #SupportSeneca initiative
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Webster Industries, for a second year in 
a row, is investing more than $2 million in 
its operations in Tiffin.  In 2020, the com-

pany expects to spend over $3 million in 
major productivity, capacity, capability, 
and facility enhancement projects.

Machinery and equipment purchases 

for 2020 include a new plasma cutting sys-
tem, modernization of tool room machin-
ing technology and capabilities, automated 

heat treat in-feeding equipment, steel pro-
cessing automation, new robotic welding 
work center, enhanced automation in core 
fixtured welding and assembly processes, 

and key plant infrastructure upgrades.
In 2019, Webster invested $2.1 million 

in machinery mainly for its sprocket line, 
which is one of the company’s strategic 
growth businesses.

Webster Industries, Inc., is headquar-
tered in Tiffin with facilities in Meridian, 
Mississippi, and Portland, Oregon, and em-
ploys about 300 people nationwide. Since 
its start in 1876, Webster has evolved into 
a vertically integrated manufacturer that 
serves a variety of industries as an inno-
vative leader in the engineered class chain, 
sprocket, vibrating conveyor, and special-
ty iron casting markets.

The company serves the amusement 
park, asphalt and aggregate, automotive, 
building products, cement, food, forest, 
foundry, grain, potash, pulp and paper, re-
cycling, stamping, steel, sugar, and water 
industries, among others.

“Even during these challenging times, 
we continue to strategically invest in our 
business to execute growth and empow-
er our employees to enhance service and 

brand value for our customers.  Our pur-
pose is to make a difference for decades to 
come for the people, families and commu-
nities where we work and live,” said An-
drew J. Felter, president and CEO.

“Webster is one of our oldest, most es-
teemed companies, with a large, diverse 
operation that employees hundreds of peo-
ple and provides a lot of support and stim-
ulus to the local economy. Their decision 
to continue to invest in this community in 
these challenging times is a testimony to 
their industrial strength, fortitude, innova-
tion, and commitment to grow here. We ap-
preciate their leadership, investment, and 
continued growth,” said David Zak, presi-
dent and chief executive officer of the Tif-
fin-Seneca Economic Partnership.

“Webster Industries and the other mem-
bers of our business community continue 
to prove that Tiffin is stronger than this 
pandemic. Congratulations to the entire 
Webster team on their continued growth 
and success,” said Tiffin Mayor Aaron 
Montz.

Webster Industries invests $3M at Tiffi  n facility

Webster Industries’ facility located in Tiffi  n

The company has placed an estimated $5M in its facility during the past two years

After having left the area for 14 years, 
Tiffi n native Chelsea Lonsway has re-
turned to Seneca County and opened a 
business in downtown Tiffi n, Kesler and 
Co. at 184 South Washington Street. The 
new clothing store, which opened in mid-
August, specializes in women’s cloth-
ing for all body types, with styles rang-
ing from comfortable lounge wear to bo-
ho-chic for a night out on the town. Lon-
sway’s focus has been on body positivi-
ty and ensuring each individual custom-
er feels confi dent and enough in their 
own skin.

Lonsway had been living in Michigan 
and has been selling clothing primari-
ly online for four years in her close-knit 
community on Facebook. She said she is 
looking forward to interacting directly 

with customers in the store and to build 
on her relationships with the clients she 
already has in Tiffi n.  

“It’s been a dream of mine to have a 
storefront, and now that I’m moving back 
home, it just seemed like the right time,” 
Lonsway said. “Tiffi n’s downtown is re-
ally fl ourishing, so I’m excited to inte-
grate into the business community here 
and engage with the city.”

Tiffi n Mayor Aaron Montz said, “It’s 
wonderful to see a new retailer com-
ing to downtown Tiffi n. It’s also great 
to see someone return who is excit-
ed about bringing their talents to the 
community.”

Kesler and Co. recently became a 
member of the Seneca Regional Chamber 
of Commerce & Visitor Services. 

Chelsea Lonsway, owner of Kesler and Co. in Tiffi  n

Tiffi  n native returns with
clothing store Kesler and Co.
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Arnold Machine acquires FMT division
AMI to produce FMT brand equipment and will bring staff  to Tiffi  n
Arnold Machine Inc. (AMI), a full-ser-

vice designer and manufacturer of custom 
automated systems, has completed a deal 
to acquire the industrial parts washer and 
custom equipment division of Findlay Ma-
chine & Tool (FMT). AMI employs 50 peo-
ple at its facility in Tiffi n located at 19 Her-
itage Drive.

Findlay Machine & Tool had more 
than 30 years of business building indus-
trial parts washers in Findlay. According 
to AMI, FMT has a plastics division that 
will continue to operate in Findlay. AMI 
will be manufacturing the equipment at its 
plant in Tiffi n under the FMT brand, and 

is adding 13 employees from FMT to the 
AMI staff.

“The work being done at Findlay Ma-
chine & Tool fi ts perfectly with what we 
were already doing at AMI, and diversifi es 
our product offerings,” president and own-
er Zach Arnold said. “We’re excited to be 
bringing that production and these highly 
skilled workers to Tiffi n.”

Arnold started Arnold Machine in a ga-
rage as a small custom machine shop, be-
ginning with machining and fabricating, 
in 1994. The business grew quickly, and 
branched out into designing and manu-
facturing automation systems in a 50,000 

square foot building in the Northstar In-
dustrial Park in Tiffi n. The company now 
has more than 100 customers throughout 
the United States, including Commercial 
Metals Company, Sonoco, Bridgestone, 
Cooper Tires, Libbey, Nucor, Whirlpool, 
Roush Fenway Racing, National Machin-
ery, NISIN, and SSC. In 2016, AMI an-
nounced a $1.6 million, 25,000 square foot 
addition to its facility, which has since been 
completed.

“I’m excited to see Arnold Machine ex-
panding and continuing to grow and in-
vest in Tiffi n,” said Tiffi n Mayor Aaron 
Montz.

Arnold Machine Inc.’s facility in Tiffi  n is located at 19 Heritage Drive
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The Tiffi n Architectural Board of Review 
approved a roof placement for 195-197 South 
Washington Street. With this approval, three 
projects in downtown Tiffi n have now been 
approved for funding through the Heritage 
Ohio Main Street Program Grant, which pro-
vides funding to support building and business 
enhancement and job creation complementing 
the four-point Main Street Approach.

Downtown Tiffi n received $20,000, the 
maximum grant amount, from Heritage Ohio 
for the 2020 program year. Projects include 
tuck pointing for Tiffi n Boutique Hotel Group 

LLC, 160 South Washington Street, which 
received a $10,000 grant toward an approx-
imately $300,000 investment; roof replace-
ment / repair for American Legion Post 169, 
280 South Washington Street, which received 
a $8,245.68 grant for an $18,000 investment; 
and roof replacement at 195-197 South Wash-
ington Street, which received a $1,754.32 grant 
to support a $3,508.53 investment.

“Heritage Ohio is so pleased to bring this 
program to our certifi ed Main Street commu-
nities,” said Joyce Barrett, executive director 
of Heritage Ohio. “A small investment goes 

a long way in leveraging private investment, 
needed so much during this period of eco-
nomic recovery.  We thank the Ohio Gener-
al Assembly for seeing that a targeted invest-
ment strategy in Ohio’s Main Street com-
munities creates a positive return on their 
investment.”

Heritage Ohio was to award up to $440,000 
for the 2020 grant cycle to National Main 
Street Communities. Downtown Tiffi n has 
received accreditation for its Main Street 
program at both the State and national lev-
el for the years of 2016 through 2019. Appli-
cant projects were eligible for a grant of up to 
$10,000 with a 1:1 match and projects were 
coordinated through Tiffi n-Seneca Econom-
ic Partnership (formerly the Seneca Industrial 

and Economic Development Corp (SIEDC)) 
and Tiffi n Architectural Board of Review.

The revitalization of downtown Tiffi n be-
gan in 2011, when a group of community 
members came together for “Tiffi n Tomor-
row,” with the goal of promoting and encour-
aging economic development in downtown 
Tiffi n, and creating plans, programs, and ac-
tions to ensure long-term vitality and pros-
perity. In 2014, the City of Tiffi n contracted 
with SIEDC to act as the downtown organi-
zation and “Tiffi n Tomorrow” came under the 
SIEDC umbrella as the “Downtown Develop-
ment Committee,” which serves as the gov-
erning board of the downtown organization. 
In 2015, Tiffi n joined Heritage Ohio’s Ohio 
Main Street Program.

DGL Consulting Engineers, LLC is an 
Ohio Department of Transportation certi  ed DBE & SBE  rm

 and an Ohio Turnpike certi  ed LDBE & SBE  rm
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Three projects receive funding through Heritage Ohio

Tiffi  n Boutique Hotel, located at 160 South Washington in Tiffi  n

American Legion, located at 280 Washington in Tiffi  n

Tiffi  n received maximum grant of $20,000 to 
support building and business enhancement
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enough money to fund a large project. But if 
we get a group of people together and come 
up with donations over a period of time, we 
can generate a sizable fund. And then at a 
later date, we can determine what the needs 
of the city are and come up with an idea for 
a project for the city or the community.’ So 
we had about 35 initial shareholders or in-
vestors, and we worked in conjunction with 
the Bryan Area Foundation, which is our lo-
cal community foundation, and they donat-
ed over the course of time into a fund,” said 
Shaffer. “We then tried to identify projects 

within the community that really enhance 
the quality of life in the city of Bryan and the 
surrounding area. So we had an outreach and 
put it out to the community and had about 33 
ideas come in over three months. Ultimate-
ly, it was decided by our community that a 
local amphitheater combined with some in-
teractive fountains would be a good addition 
to the parks.”

Beilharz Architects Incorporated, based 
in Defi ance, is the architect for the project, 
and McDonalds’ Design & Build, Inc., also 
based in Defi ance, is the general contractor. 
The project is expected to be complete and 
have its fi rst full season in summer 2021.

The amphitheater, which will be on a 
raised stage at approximately 34 feet in 
width and 34 feet in depth, is currently being 

constructed. According to Shaffer, the struc-
ture will be constructed of a very low main-
tenance, yet stylish, split-faced brick with a 
visually appealing roof and functional stor-
age area at the rear. 

The interactive fountains, according to 
Shaffer, will provide visual and interactive 
entertainment with 15 lighting jets, which 
will dance in various 
heights and thrusts in 
sequence. 

Shaffer noted that 
the City of Bryan and 
its parks and recreation 
department have been 
very cooperative with 
the process and will un-
dertake maintenance 
and upkeep. 

“We’re hoping other 
local service clubs and 
perhaps some corporate 
interests sponsor events. 
We’ve had numerous 
ideas, whether it’s con-
certs, theater groups, 
or anything else, but 
we want to utilize this 
space for the commu-
nity. We are trying to 
create attractive enter-
tainment there. We are 
really hoping to have a 
few major events each 
season,” said Shaffer. “There’s also an ancil-
lary benefi t of getting to know our park sys-
tem. Other, restaurants and dining areas will 
benefi t and we’re really just trying to enhance 
the quality of life in the area. We believe that 

as a community, we’ve got to have a thriv-
ing entertainment scene and things to do to 
be more attractive for everyone in the area, 
and this project was one of the things that we 
felt we could do.”

Fundraising is still currently in progress 
for the $750,000 project. Project 2020 has al-
ready raised $275,000, and a $260,000 grant 

from the Bryan Area Foundation was also 
awarded. According to Shaffer, it is anticipat-
ed that there will be some additional fund-
raising required to complete the project and 
to provide seed money for future events. 
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INSTALL, REPAIR, REPLACE

WE DO IT ALL
Driveways & Parking Lots
• Excavating
• Paving
• Repairs
• Sealing

• Floors
• Loading Docks
• Dumpster Pads
• Parking Lots

The world of manufacturing 
is one of change, uncertainty, 
and variability.
Axis Engineering Group understands this world and 
helps manufacturers achieve control, clarity, and 
confidence.

• 24/7 Emergency Support 
• Electrical / Mechanical Engineering
• PLCs, HMI, Data Collection
• Robotics 
• Vision and Inspection Systems
• Control Systems

419.872.2500  |  www.axisengineering.com

Delivering manufacturing peace of mind since 1998.

Bryan
…Continued from page 1

The planned layout of Bryan Recreation Park
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RETAIL SPACE FOR SALE OR LEASE

AUTOMOTIVE / RETAIL FOR SALE: 
368 W. Elm, Wauseon, OH
Nearly 10,000 square feet on 1.5 acres, retail 
shops on Elm with high ceilings & a lift in the 
rear. ONLY $249,900
Contact Dan DiSalle 419-261-4010 or 
dandisalle@disallerealestate.com

RETAIL SPACE FOR LEASE: 
840 W. Boundary, Suite 3
2100 Sq. ft. Prime Perrysburg close to New 
car dealership, HIGH traffi c count & visibility 
on Rt . 25, join Papa Johns & Brodie Optom-
etry, median HHI= $87,947!, median property 
value $208,900, NNN
Contact Dan DiSalle 419-261-4010 or 
dandisalle@disallerealestate.com

FOR SALE OR LEASE: 3565 Libbey Road - 
Perrysburg, OH 
At I-280 & the Ohio Truck stop area 2906 
square feet former Wendy’s w/ 2 drive 
through windows, some equipment remains. 
Contact Dan DiSalle 419-261-4010 or 
dandisalle@disallerealestate.com.

OFFICE SPACE FOR SALE OR LEASE

1613 H – BT – 
SPRINGFIELD TWP. 
3,000 sq.ft. available. Great Access to 
Interstate. Many Opportunities. 
Contact: Bill Thees, 
419-893-4415.

DEVELOPMENT PROPERTIES

NEAPOLIS-WATERVILLE RD. 48.77 acres in Waterville Township, close to proposed 
Meijer site & proposed commercial road. Nearly adjacent to existing industrial park. 
Lori Gater 419-340-2480 or Dan DiSalle, Jr. 419-261-4010

ACREAGE FOR SALE

ANTHONY WAYNE TRAIL CORNER LOT, MAUMEE, OH AT MICHIGAN AVE. 225x127. 
Asking $99,500. Contact: Dan DiSalle 419-261-4010 or dandisalle@disallerealestate.com.

AIRPORT HIGHWAY (ST RT 2) AT BROOKVIEW.226x206. Asking $84,900.
Contact: Dan DiSalle 419-261-4010 or dandisalle@disallerealestate.com.

3468 DORR ST RIGHT @ BYRNE RD. – Roughly 80x250 HIGH visibility & traffi c counts 
just off U of Toledo campus! Now $220,000! 
Contact: Dan DiSalle 419-261-4010 or dandisalle@disallerealestate.com.

1/2 ACRE LOT – PERRYSBURG TOWNSHIP. 
180 ft of frontage on Oregon Road just north of St Rt 795, only $49,900. 
Contact: Dan DiSalle, Jr., 419-874-2231 or Joe DiSalle, 419-460-5253.

SYLVANIA TWP – ZONE RD. 
2 Commercial lots. Contact: Bill Thees, 419-893-4415.

4 lots DPC – BT –DEER PARK COURT. 
4 Offi ce lots available. Next to Arrowhead, along Swan Creek. Can be combined, split. 
Contact: Bill Thees, 419-893-4415.

Visit www.DiSalleRealEstate.com for more information on these properties!

For Your Commercial / Investment Needs…
419-893-4415 1909 River Rd., Maumee, Ohio 43537

LEASED!LEASED!

9,040 SF – SYLVANIA TWP
OWNER WILL EXPAND OR DIVIDE. FOR SALE OR LEASE

SWAN CREEK NEAR ARROWHEAD.
21,000 SF. FOR SALE OR LEASE

Contact: Bill Thees
DiSalle Real Estate Co.
Commercial & Investment Division

419-893-4415

SEPTEMBER SEPTEMBER SPOTLIGHTSPOTLIGHT

NEW!NEW!
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Sauder
…Continued from page 2

essential transportation service with the use 
of horse and carriage for out of town travel-
ers and locals. The 1920s brought about irre-
vocable change for the livery industry. Learn 
more as you meet the horses and explore the 
livery complete with tack, blacksmith tools, 
and an offi ce.

Fire Station #1 – Developments made to 
the fi re truck in the 1920s were a major tech-
nological advancement from the horse-drawn 
fi re engines used since the 1870s. Featuring a 
1923 Ford Model T fi re engine and an 1893 
hand pumper, Fire Station #1 on Main Street 
will offer an inside look at this transitional pe-
riod of fi refi ghting in the United States.

Wiederkehr Clothing – Moving away 
from an all-in-one shopping experience, in 
the 1920s, the Dry Goods store focused on 
ready-made items and sewing necessities 
for making clothing at home. Browse off-
the-rack clothing, fancy linens, 1927 Butter-
ick patterns and fashion magazines, buttons, 
stockings, shoes, and more.

Hub Grocery Store – Depicting a “green 
grocer”, this shop will offer a look at what 
household staples were commonly sought af-
ter to meet everyday needs beyond meat and 
fi sh. These goods included vegetables, chees-
es, and prepackaged foods.

Theatre – Engaging local people of all 
ages, silent fi lms were the epitome of mod-
ern entertainment in the 1920s. Stop by 
to take a peek at what’s playing on the big 
screen! Beyond silent fi lms, this space may 

be utilized by the public for special events 
and conferences.

Main Street Confections – Indulge your 
sweet tooth in delectable 1920s era candy 
brands including Baby Ruth, Boston Baked 
Beans, Charleston Chews, Chuckles, Dubble 
Bubble, Dum Dums, Fruit Slices, Goobers, 
Sixlets, and more.

The Broken Barrel Speakeasy – With 
Prohibition in full swing, secret illegal pop up 
bars known as Speakeasies provided an op-
portunity to enjoy drink and jazz. Located be-

hind the Candy Store, the Speakeasy will be 
open for special events / experiences only.

Soda Fountain / Pharmacy – Liquid 
carbonic soda fountains became common 
throughout the United States in the early 
1900s due to pharmacist Jacob Baur’s new 
method of manufacturing carbon dioxide 
in tanks. 

“The opportunity for guests to experience 
life in the 1920s is certainly a unique feature 

of this new, permanent addition to Sauder Vil-
lage. As guests stroll down an authentic 1920s 
Main Street they will be able to stop by the 
theater to take a peek at what’s playing on 
the big screen, explore a hardware and gro-
cery store, check out a Model T at the service 
station, and sip a chocolate malt at the soda 
fountain. Guests can see the latest fashions 
at the dry goods store, meet horses at the liv-
ery, buy candies at the candy store, and have 
fun exploring the bank, fi re station, and even 
a speakeasy,” said David.

David noted that while this was the fi nal 
construction phase of this project, Sauder will 
continue to work on new programs, events, 
and educational activities for this new area. 
“Select areas of the 1920s Main Street will be 
available to rent for private parties or special 
events. Special evening programs and events 
are also being developed for small groups or 
private parties to experience The Broken Bar-
rel Speakeasy, theater, banquet facilities, and 

other select areas of the 1920s,” said David. 
More details about booking a private par-

ty are available by contacting the group sales 
manager at 800.590.9755.

The expansion project, according to Da-
vid, offers many benefi ts:

• Statewide and regional impact – More 
than 80,000 guests experience the Historic 
Village each season from across the coun-
try, including 17,000 school students who 
participate in educational experiences from 
throughout the tri-state region

• Unparalleled experience – This unique 
project has both state and national signifi -
cance. Guests will experience the remark-
able advancements in technology, communi-
cation, and transportation while hearing sto-
ries about immigration, creativity, and entre-
preneurial spirit

• Cultural impact – This expansion will 
benefi t guests by demonstrating how society 
had to adapt as modern technologies infl u-
enced their lives in the 1920s

• Tourism impact – Sauder Village an-
nually attracts nearly 300,000 visitors to 
the complex including lodging guests who 
come from throughout the region and across 
the country. 

“We anticipate welcoming even more peo-
ple to Sauder Village with this new expan-
sion to the Walk Through Time,” said Da-
vid. “This addition to Sauder Village was 
made possible thanks to State capital ap-
propriations funding administered through 
the Ohio Facilities Construction Commis-
sion, as well as fi nancial donations, and in-
kind and curatorial gifts from many individ-
uals, organizations, and businesses through-
out the region.”

The Theatre on the West Side of the 1920 Main Street project at Sauder Village
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I HAVE TWO SUITES AVAILABLE AT
3900 SUNFOREST COURT.

THESE ARE PRIME SPACES ON THE FIRST 
FLOOR OFF THE LOBBY

3900 SQ. FT. FORMERLY 1. 
OCCUPIED BY AN ORTHOPEDIC 
SURGEON COMPLETE WITH THE 
X-RAY EQUIPMENT, 4 OFFICES, 
SEVERAL EXAM ROOMS ALONG 
WITH OPEN OFFICE SPACE
1100 SQ. FT. ADJACENT TO 2. 
ABOVE FORMERLY OCCUPIED BY 
A PHYSICAL THERAPY OFFICE

WILL LEASE THE LARGER SPACE FOR 
$6.00/SQ. FT. AND THE SMALLER SPACE 

FOR $8.00/SQ. FT. OR SELL THEM FOR 
50.00/SQ. FT. AND PROVIDE FINANCING. 

TENANT PAYS THE HOA FEES WHICH 
INCLUDE ALL UTILITIES. 
CALL SKIP 419-345-3444

REPAIR SPECIALIST · GUTTERS · COMMERCIAL & RESIDENTIAL
LICENSED IN OHIO & MICHIGAN

Cletus Phoenix
PROJECT MANAGER

phoenixcb1@gmail.com
27100 Oakmead Dr. 419-873-7382 (Offi ce)
Suite 149 419-810-4555 (Cell)
Perrysburg, Ohio 43551 419-873-7385 (Fax)

Pinnacle Roofi ng is an independent contractor and is not an affi liate of Owens Corning Roofi ng and Asphalt, LLC or its affi liated companies

Brian Hintze
Director of

Sales & Marketing

Email:
brian.hintze@amplex.net

Of  ce: 1-888-419-3635
Cell: 419-309-8737

BUSINESS CARD NETWORK Give us a call at 419·865·0972 to fi nd out how you can 
effi  ciently reach thousands of readers each month!

FULLY LEASED INVESTMENT OPPORTUNITY.
1075 N SHOOP AVE. WAUSEON, OH 43567

HIGH VISIBILITY. 5 UNITS ALL LEASED! $395,000
CALL MICHAEL W MURRY, 419-262-6943

WHALENREALTYAUCTION.COM

OFFICE FOR SALE OR LEASE RETAIL FOR SALE OR LEASE
AUTOMOTIVE / RETAIL FOR SALE:

368 W. ELM, WAUSEON, OH
Nearly 10,000 square feet on 1.5 acres, retail shops on Elm 

with high ceilings & a lift in the rear. ONLY $249,900
CONTACT DAN DISALLE 419-261-4010 OR
DANDISALLE@DISALLEREALESTATE.COM

NEAPOLIS-WATERVILLE RD. 48.77 ACRES
IN WATERVILLE TOWNSHIP

Close to proposed Meijer site & proposed commercial road. 

Near existing industrial park.
LORI GATER 419-340-2480

OR DAN DISALLE, JR. 419-261-4010

A business monitoring service for the Toledo area called 
Credit Watch is being offered by Telex Communications, 
Inc. — publishers of Toledo Business Journal. The service 
provides a report twice a month of Law Suits and Liens fi led 
against area companies. Also, companies fi ling bankruptcy 
are included in the report.
A sample report can be viewed on our website. Each issue will 
enable you to monitor customers, suppliers, associates and 
others showing up in Credit Watch.

Need HelpNeed Help
sniffIngsniffIng
out info?out info?

For more information, visit For more information, visit 
toledobiz.com/publications.htmltoledobiz.com/publications.html

A monthly business publication 
providing comprehensive local 
news coverage in northwest Ohio 
and southeast Michigan. Toledo 
Business Journal features impor-
tant business and marketing in-
formation, and valuable leads only 
available to subscribers.

New companies are target pur-
chasers of a large range of prod-
ucts and services and repre-
sent key growth prospects for 
area fi rms.
SUBSCRIBE to New Business 
Register — A monthly listing ser-
vice of 1) new fi rms opening for 
business and 2) existing busi-
nesses changing address in the 
Toledo area (includes new busi-
ness name, principal, address and 
phone number).
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Fifth Third Bank, National Association. Member FDIC.

Fifth Third
Means Business™

From equipment purchase to  

plant expansion, we know your 

business requires unique solutions  

to meet the specific moments  

you’re navigating. That’s why, at  

Fifth Third Bank, we have a team  

of local experts who understand 

your business. Whatever your 

business goals are, we’re here  

to help you succeed. Let’s  

build, together.

Fifth Third Means Business™

53.com/CommercialBank


